Side Letter Agreement
The Superior Court of California,
County of San Joaquin
And
Service Employees International Union Local 1021
Professional Bargaining Unit

The Superior Court of California, County of San Joaquin (“Court”) and Service Employees International
Union Local 1021, Office and Professional Bargaining Unit (“Union”) have reached agreement related
to the term of the current Memorandum of Understanding (“MOU”).

The parties agree to the following:

1. All bargaining unit employees in paid status as of August 1, 2022, shall receive a one-time non-
pensionable lump sum taxable payment of five percent (5%) of their base annual salary including
any approved pay supplementals and differentials, effective August 1, 2022. All applicable taxes and
withholdings will be applied accordingly.

2. The Realtime Differential for Court Reporters who pass the CCRA Certified Realtime Generalist
exam shall be increased from six percent (6%) to eight percent, (8%) effective August 1, 2022.

Agreed to on this 26" day of July 2022, by the parties’ authorized representatives.
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